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ḫYour Role And Responsibility

ḫKnowledge Of Title IX Violations

ḫIdentify Contents Of Sample Report

ḫConduct Meeting Procedures

ḫConduct Meeting Outcomes

ḫAcademic Dishonesty Cases

ḫCase Studies

ḫWrap Up

What you will learn today



ḫReinforcing college 
expectations

ḫParticipate, listen and render 
judgment

ḫDecide Title IX complaints

Role and Responsibility



A Word about Confidentiality



ḫDual Relationships: friendships, intimate 

relationships -past or present, academic advisee, 
student in class, student you advise in an 
organization, work study students, etc.  

ḫPersonal Conflict: similar experience for you 

or someone you are close to, difficulty separating 
emotions/decision making, too close and 
personally involved, you have outside 
information .

Conflict of Interest



ḫWho is called?

ḫHow often will you meet?

ḫHow long will a meeting take?

ḫWho runs the conduct meeting?

ḫWho comes to the conduct meeting?
ḫ3 Committee members

ḫConduct meetings ɀChris will facilitate

ḫTitle IX meetings ɀChris or Diane will be there 
(sometimes both)

ḫAcademic Dishonesty ɀLauren will facilitate 

Process



ḫNew Definitions under Title IX
ḫQuid Pro Quo

ḫSevere, pervasive, AND objectively offensive

ḫSexual assault, dating violence, domestic violence, or 
stalking.  

ḫTitle IX Violations may range from less serious 
incidents of someone sending flowers to someone 
inappropriately (stalking) to more seriousviolations 
such as an aggravated assault.

Title IX Violations



SEXUAL CONSENT

To actively and willingly
participate in any given sexual 
activity, without coercion or 
force

No Consent = Sexual Assault



HOW TO GET CONSENT

ḫȰ#ÁÎ ) ËÉÓÓ ÙÏÕȩȱ  

ḫȰ$Ï ÙÏÕ ×ÁÎÔ ÔÏ ÈÁÖÅ ÓÅØȩȱ

ḫȰ)Ó ÉÔ ÏË ÉÆ ) ͺͺͺͺͺ ÙÏÕÒ ͺͺͺͺͺȩȱ

ḫȰ(Ï× ÆÁÒ ÁÒÅ ÙÏÕ ÃÏÍÆÏÒÔÁÂÌÅ ÇÏÉÎÇȩ

ḫȰ7ÉÌÌ ÙÏÕ ÔÅÌÌ ÍÅ ×ÈÅÎ ÙÏÕ ÁÒÅ ÒÅÁÄÙ ÔÏ ÓÔÏÐȩȱ

ḫȰ9ÏÕ ÇÏÔ ÑÕÉÅÔȢ  !ÒÅ ÙÏÕ ÓÔÉÌÌ ÏË ÄÏÉÎÇ ÔÈÉÓȩȱ



YOU DONôT HAVE CONSENT 

IFé

ḫ)Æ ÈÅȾÓÈÅ ÓÁÙÓ Ȱ./ȱ ÏÒ ÙÏÕ ÄÏÎȭÔ ÁÓË

ḫEither person is drunk/high

ḫYou are forcing the other person 
ḫ Physically
ḫ Emotionally

ḫOther person is:
ḫ Not respondingto your touch
ḫ Pushingyou away
ḫ Holding their arms tightly around their bodies
ḫ Turning away from you or hiding their face
ḫ Stiffeningmuscles



ḫWeapons
ḫNo storage ɀthis includes in their vehicle 

ḫKnives over 4 inches long

ḫDealing Drugs
ḫPolice will always be called 

ḫFighting
ḫDid the student have an opportunity to walk away?

ḫ Racial Discrimination
ḫ$ÉÓÃÒÉÍÉÎÁÔÉÏÎ ÏÒ ÍÉÓÃÏÎÄÕÃÔ ÂÁÓÅÄ ÏÎ ÔÈÅ ÐÅÒÓÏÎȭÓ 

race or other protected areas as defined by our diversity 
statement

Other Disciplinary Cases



ḫFirst Offense ɀmeeting with Dean Schellenberger 

ḫSecond Offense ɀUp to and including suspension

ḫThird Offense ɀUp to and including suspension

Academic Dishonesty



Reporting Structure and 
Documentation

Violation Reporting Investigation

Conduct 
Meeting

Resolution

Reporting party and Responding party will be kept informed 

throughout the process

Title IX vs. 

Other Conduct



What happens and what should I be looking for?

The Actual Conduct Meeting



ḫBegins with examination of reports

ḫEnds with a decision (your vote is confidential) 

ḫRubric designed to help you navigate through all the 
processes in-between

A process for conduct meetings



ḫFirst step .  After reading the report, you should:
ḫHave a good understanding of the incident

ḫBe aware of possible Title IX policy violations

ḫUnderstanding the report before questioning allows:
ḫ#ÏÍÐÁÒÉÓÏÎ ÏÆ ×ÈÁÔ ÙÏÕȭÒÅ ÈÅÁÒÉÎÇ ÖÓȢ ×ÈÁÔȭÓ 

documented

ḫ$ÅÔÅÒÍÉÎÅ ÔÈÅ Ȱ×ÅÁËȱ ÁÒÅÁÓ ÏÆ ÄÏÃÕÍÅÎÔÁÔÉÏÎ

Report Review



ḫDean of Student Life role

ḫStudent needs to hear these before beginning:
ḫOpportunity to share their perspective

ḫThey may ask questions at any point

ḫLive hearing with cross-examination - NEW RULE

ḫThere will be a recording of the live hearing.

ḫThe goal of this process
ḫTo see if a violation has occurred in order to create a safe 

environment on campus 

Describing the Framework


