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What you will learn today

Your Role And Responsibility
Knowledge Of Title IX Violations
ldentify Contents Of Sample Report
Conduct Meeting Procedures
Conduct Meeting Outcomes
Academic Dishonesty Cases

Case Studies

Wrap Up






A Word about Confidentiality




Dual Relationships friendships, intimate
relationships -past or present, academic advisee,
student in class, student you advise in an
organization, work study students, etc.

Personal Conflict similar experience for you
Oor someone you are close to, difficulty separating
emotions/decision making, too close and
personally involved, you have outside
Information .
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Process

Who is called?

How often will you meet?

How long will a meeting take?
Who runs the conduct meeting?

Who comes to the conduct meeting?
3 Committee members
Conduct meetings z Chris will facilitate

Title IX meetings z Chris or Diane will be there
(sometimes both)

Academic Dishonestyz Lauren will facilitate



Title IX Violations

New Definitions under Title IX
Quid Pro Quo
Severe, pervasive, AND objectively offensive
Sexual assault, dating violence, domestic violence, or
stalking.
Title IX Violations may range from less serious
Incidents of someone sending flowers to someone

Inappropriately (stalking) to more seriousviolations
such as an aggravated assault.



SEXUAL CONSENT

Toactively andwillingly
participate in any given sexual
activity, without coercion or
force

No Consent = Sexual Assaul




HOW TO GET CONSENT
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Either person is drunk/high

You areforcing the other person
Physically
Emotionally

Other person is:
Not respondingto your touch
Pushingyou away
Holding their arms tightly around their bodies
Turning away from you or hiding their face
Stiffeningmuscles




Other Disciplinary Cases

Weapons
No storagez this includes in their vehicle
Knives over 4 inches long
Dealing Drugs
Police will always be called
Fighting
Did the student have an opportunity to walk away?
Racial Discrimination
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race or other protected areas as defined by our diversity
statement



Academic Dishonesty

h First Offensez meeting with Dean Schellenberger
h Second Offensez Up to and including suspension
nh Third Offense z Up to and including suspension

Whaddya mean all my
facts are wrong?!?

everything
straight off the
internet!!
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The Actual Conduct Meeting

What happens and what should I be looking for?



A process for conduct meetings

Begins with examination of reports
Ends with a decision (your vote is confidential)

Rubric designed to help you navigate through all the
processes inbetween



Report Review

First step . After reading the report, you should:
Have a good understanding of the incident
Be aware of possible Title IX policy violations

Understanding the report before questioning allows:
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