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ABOUT US

Vision
We exist to create
safe and equitable
work and

educational
environments.

Mission

To bring systemic
change to how
school districts and
Institutions of
higher education
address their Clery
Act & Title IX
obligations.

Core Values

Responsive
Partnership

Innovation
Accountabllity
Transformation
Integrity
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Let’'s Take a Moment.
Title IX Coordinator to Title | X Coordinator.

- LI & L
T e N
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THE EVEHEVOLVING LANDSCAPE
OF TITLE IX
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TITLE IX

Title IX of the Education
Amendments Act of 1972

"No person in the United States
shall, on the basis of sex, be T, % o e |
excluded from participation in, . e I, e Bk
be denied the benefits of, or be e T
subjected to discrimination
under any education program or
activity receiving Federal
financial assistance.”

20 U.S.C.§ 1681 (1972).
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[ITLE IX APPLIES TO ALL FORMS OF SEX
DISCRIMINATION

e Sexual Harassment * Retentiog Rates

« Achievement Awards « ~Salewy

o Athletics s5 “Screening Exams

* Benefits e Sign-on Bonuses

e Financial Aid « Student and Employee Benefits
« Leaves of absence and reentry polici€'s * Thesis Approvals

e Opportunities to join groups » Vocational or College Counseling
« Pay rates « Research opportunities

 Recruitment
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THE HISTORY OF TITLE IX

A TIMELINE
: 1999:
Ti%|9e7|§<' is Davis v 2016: 2024
passed ~ Monroe _ DCL on 2 2021/2022: Regs
1992: 2011 Transgender 2018 Q&A Implemented
Franklin v Dear Co‘I‘Ieagl’J’e Students DEL and Athletics Regs
Gwinnett Letter (“DCL”) Q&A Withdrawn

_ 2001:

1979: Revised 2017 2020 2024
Cannon v Sexual 2014: 2017 DCL Regulations Regs
Unlv;rsny Harassment Q&A quidance & Withdrawal 2094 Vacated

: . Guidange 2016 DCL on of 2001
Chicago 1998: Transgender Guidance Proposed 2025
Gebser v Students Athletics DCL
-ago Rescinded Regs QEA
Vista
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WHERE WE ARE

U.S. District Court for the Eastern
District of Kentucky

- One of the 7 lawsuits about the
regs

- Already issued a preliminary
Injunction on June 17, 2024

- Vacated the regulations on
January 9, 2025
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WHAT IS VACATUR?

e VVacatur iIs Latin for "it Is vacated"

* "Vacatur operates on the rule itself and
prevents the rule's application to all whe
would otherwise be subject to its

operation”
« "A vacatur order takes the unlawful
agency action off the books~y “—an

entirely appropriate response’when a
plaintiff successfully establishies that the
agency's conduct violates-the law"

* "The entire Final Ralé~xand corresponding
regulations are’ipvalid and must be set
aside"

S
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THE TITLX REGULATIONS
SEXUAL HARASSMENT ONLY

Narrows eligibility to file
a complaint;

Narrows the definition of
sexual harassment;

Develops procedural
requirements for the
Investigation and
adjudication of sexual
harassment complaints,
only.

Narrows the sc@pé.of the
Institution's.edueational
programgorgaetivity;
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TYPES OF CONDUCT
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SEXUAL HARASSMENDEFINED IN 1996, 2001, &
2011 GUIDANCE

Sexual harassment means conduct on the basis of sex that/satisfies one or
more of the following:

(1) Conditioning the provision of an aid, benefit;"0r/service of the recipient on an
Individual’s participation in unwelcome sexual €onduct;

(2) Unwelcome conduct determined sy)aneasonable person to be so severe
pervasive , OR objectively offensiveN that it effectively denies a person equal
access to the recipient’s educatigriprogram or activity; or

(3) Sexual assault is a farnt of sexual harassment

*Dating Violence, Domestic Violence, Stalking not included pre 2 020 reqgulations.
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SEXUAL HARASSMENBECTION 106.30

Sexual harassment means conduct on the basis of sex.thatsatisfies one or
more of the following:

(1) An employee of the recipient conditioning the provision of an aid, benefit, o r
service of the recipient on an individual’s participation in unwelcom e sexual
conduct;

(2) Unwelcome conduct determined jaypanréasonable person to be so severe

pervasive , and objectively offensive that it effectively denies a person equal
access to the recipient’s educatiomprogram or activity; or

(3) “ Sexual assault " as gefined in 20 U.S.C. 1092(f)(6)(A)(v), “ dating violence ” as
defined in 34 U.S.C. 4229%1(a)(10), * domestic violence " as defined in 34 U.S.C.
12291(a)(8), or “ stalkirg " as defined in 34 U.S.C. 12291(a)(30).
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These are conformed to
VAWA Amendments to the Clery
Act
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DATING VIOLENCE

Definition:
* “Violence committed by a person

 Who is or has been in a social relatiopship’of a romantic or
Intimate nature with the victim;

* The existence of such a relationghip*shall be determined based
on the reporting party's staterent and with consideration of:

. ne length of the relatienship;

. ne type of relatienship; and

. ne frequengy oMnteraction between the persons involved in
the relatignship”
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DOMESTIC VIOLENCE

The term domestic violence is a “felony or misdemeangr eimes of
violence” committed by:

A. A current or former spouse of the victim
B. A person with whom the victim shares a‘ChildAn common

C. A person who is cohabitating with, ordhas“€ohabitated with, the victim
as a spouse or intimate partner

D. A person similarly situated to-a‘spouse of the victim under the domestic
or family violence laws of thegurisdiction in which the violence
occurred

E. Or any other person-against an adult or youth victim who is protected
from that person’s{aCis under the domestic or family violence laws of
the jurisdiction im*which the crime of violence occurred
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SEXUAL ASSAULT

Sexual Assault includes Rape, Sodomy, Sexual Assault With
an Object, Sexual Contact, Incest, and Statutory Rape.

These definitions come from the FBI.
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SEX OFFENSES S

A. Rape — The penetration, no matter how slight, of the Ina or anus with
any body part or object, or oral penetration by a sex o& f another
person, without the consent of the victim.

B. Sodomy — Oral or anal sexual intercours m@nother person, without
the consent of the victim, including instances%re the victim is incapable
of giving consent because of his/her age_o¥.because of his/her temporary
or permanent mental or physical inca .

C. Sexual Assault With an Obje \ he use of an object or instrument to
unlawfully penetrate, however &f? the genital or anal opening of the
body of another person, wit (@the consent of the victim, including
Instances where the victi capable of giving consent because of

his/her age or becaus ts/her temporary or permanent mental or

physical incapacity@
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SEX OFFENSES PT 2

D. Sexual Contact ( Replaced Fondling) — The intentiona@ing of the
clothed or unclothed body parts without consent of the vi @ r the
purpose of sexual degradation, sexual gratification, or humiliation.
The forced touching by the victim of the actor’s clot unclothed body
parts, without consent of the victim for the pur exual degradation,
sexual gratification, or sexual humiliation. [%

E. Incest — Nonforcible sexual inte between persons who are
related to each other within the d wherein marriage is prohibited by
law.

F. Statutory Rape — @tlble sexual intercourse with a person who is
under the statutory ag consent.
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STALKING

* The term stalking means
“‘engaging In a course of
conduct directed at a specific
person that would cause
a reasonable personto —

A. fear for the person’s safety or
the safety of others; or

B. suffer substantial
emotional distress.




EXAMPLE: STALKING

» A student shares that another student is staring at
them at the dining hall which is making them
uncomfortable. Complainant says that they see the
other student around campus a few times a week,

There have been no communication attempis-Qy
Respondent.

« WIll you address under Title IX27Why or why not?
What other information do yau ne€ed to know?
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LOCATION AND
GEOGRAPHY
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COVERED GEOGRAPHY

9 On campus.orina building owned or

Includes locations, events, or controlled
circumstances over which the: 9 Off-c ampus incident that occurs as
recipient exercised substantial part 6f the institution's operations

control over both the J . . .
Q Institution exercised substantial

feﬁ_pﬁ”ﬂe”t and ;[T]e context in control over the respondent and the
which the sexual harassment context of alleged sexual harassment

occurs, and also includes any that occurred off campus pursuant
building owned or controlled to §106.44(a); or

by a student organization that .

! . : 9 The incident of sexual harassment
's officially recognized by'a occurs at an off -campus building

postsecondary INstiutjon. owned or controlled by a student

organization officially recognized by a
postsecondary institution
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NOT COVERED
GEOGRAPHY

X Off campus conduct, even if it has
an impact on the educational
program or activity;

X Conduct that occurs outside of
the United States.

—

\\\qwmmun (0 I gy
.i\.,
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WOULD THIS FALL UNDER TITLE IX?

Taylor, a 2nd year student, comes into the Title IX 06
Office on Monday morning requesting a meeting, '\0 |

sharing that " Alex raped me at a party on Saturda@\'
the 'A Capalla House'." \
Some members of the A Capella club rent a h Q

campus and they frequently throw parties..

Taylor is alleging "Alex raped me when | runk at
the A Capella House." N

 Would this fall under Title IX? 6@

e Why or why not?
« What other information you need to find out to
f?

make this determin@
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REQUIRED
IDENTITY
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COVERED INDIVIDUALS

ELIGIBILITY FOR TITLE IX’S PROTECTIONS: 6

“At the time of filing a formal
complaint, a complainant
must be participating in or
attempting to participate in
the education program or
activity of the recipient with
which the formal complaint
s filed.” 34 C.F.R. 8 106.30

* Applicant
* Enrolled or Employed

» Accepted or HiredQ ‘(bv
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TITLE IX APPLICATION

(POSTMAY 2020)

Type of Conduct Ed Program Required Apply 106.45
. Hostile or Activity ldentity Procedures
Environment
e On campus . Complamant |s :
e Sexual Harassment : participatin Required
« Campus attempting to Response:
e Quid Pro Quo Program, E rt|C|pate in the
Activity, or d Program or .
e Sexual Assault BUil diné act|V|ty Section 106.45
« Dating/Domestic : « Institution has Procedures
ViOlIerg]CG ! > |n the Un|ted Control over
States Respondent
« Stalking
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CONDUCT FALLING OUTSIDE THE SCOPE OF TITLE 1.

YApply other institutional policies and procedures

YEnsure that those policies and procedures comply with VAWA/Clery, other
Intersecting federal and state laws
( N 4 )
Sexual Quid Pro Quo
Harassment Between
g A Abroad g A Students
Off-Campus Severe or
Sexual — o~ Pervasive, — —
Assault only
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IS THISTITLE IX SEXUAHARASSMENT?

You receive a 3rd party report from a Coach who\heard some rumors
about a student on their team, Dani.

Dani is constantly receiving sexually explicit'photos via Snapchat from
another teammate. Dani has asked them to stop numerous times. When
they are at practice together, this indiyidual often approaches Dani to

make jokes of a sexual nature. ~Tts has happened about 3 times so far this
week. Dani usually laughs it off.N@ani emailed me saying they needed to

mIss practice today becauserthey are "sick".

Why? Why not? MWHhat'ether information would you need to know?
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ADDITIONAL
REGULATORY
REQUIREMENTS
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ACTUAL NOTICE A Narrowed Scope of Institutional

Responsibility

Institution must respond when it has:

“Actual Knowledge...”

* When “an official of the recipient who
has authority to institute corrective
measures " has notice

e e.g., Title IX Coordinator

...of “sexual harassment that occurred within
the school’s “education program or activity...

* “Includes locations, events, or
circumstances over which the recipient
exercised substantial control” overghe
respondent and the context inrwihich
the sexual harassment ocgtried

» Fact specific inquiry fogise® on control,
sponsorship, applieablesdles, etc.

...against a “person in the WUnited States”
e S0, not in the study abroad context
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INITIAL

RESPONSE
REQUIREMENTS

2. Outreach/Response irom Title IX Coordinator

3. Support Measures, whether or not Formal
Complaint is filed

5. Options for Resolution
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PROCEDURAL REQUIREMENTS FOR
INVESTIGATIONS

Notice to BOTH Equal Opportunity to : :
parties Present Evidence A ERIIEel o Crolee
: — Opportunity to review all Report summarizing
W]';'tten POt'f|CaPOn directly related evidence, relevant evidence
Oor meetngs, etc., and 10 days to submit a -
and sufficient time written response to the and 10 -day .I’eVIeW
to prepare evidence prior to of report prior to

completion of the report hearing
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PROCEDURAL REQUIREMENTS FOR HEARINGS

Must be live, but can be
conducted remotely

Cross examination must be
permitted and must be
conducted by advisor of
choice or provided by the
Institution

Cannot compel
participation of parties or
witnesses

Decision maker determines
relevancy of questions and
evidence offered

Standard of proof used
may be preponderance of
the evidence or clear and
convincing; standard must

be the same for student

and employee matters

Written decision must be
Issued that includes finding
and sanction
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K-12: HEARINGS OPTIONAL
Schools h the flexibilit 6
 Schools have the flexibility Q

to allow for no hearings or
for hearings In

limited circumstances that
they may define by policy

* Whatever policy requires,
rules adopted must apply
equally to all parties

e |If hearings are permitted,
the procedures set forth in
the Regulations are not

required; use a heari g@.
process that is a@/{h ol

appropriate
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K-12: THREE REQUIREMENTS
S
L 2 Q
1. Before any determination of responsibility isﬁthe decision :

maker(s) must afford each party “the opp \ y to submit
written, relevant questions that a part@ asked of any party
or witness, provide each party with th swers, and allow for
additional, limited follow -up qté{jons from each party.”

2. Questions about the Comp 1@& prior sexual history
predisposition or behavio ot permitted except under certain

circumstances. 6

3. The decision -mak must explain to the party proposing the
guestions an@ ISIon to exclude a question as not relevant.
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FINAL RULES 106.45(B)(8)

“Institutions must offer both partiesan appeal
from a determination regarding.responsibility,
and from a recipient’s dismissal of a formal
complaint or any allegations therein.”
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APPEALS: MANDATORY GROUNDS

(A) Procedural
Irregularity that

(B) New evidence (C) The Title IX
that was not Coordinator,

affected the reasonably investigator(s), or
outcome of the available at the decision -maker(s) had
matter: time the a conflict of interest or

bias for or against
complainants or
respondents generally
or the individual

determination
regarding
responsibility or
drllsmISS?ilcle?fS made, complainant or
that could affect respondent that

the outcome of the affected the outcome
matter; and/or of the matter.
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OTHER REQUIREMENTS OF THE REGULATIONS

Designation of a Title Dissemination of Separation of
IX Coordinator policy Responsibilities

Training and posting

of training Impartiality Record Keeping
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BUILDING A FOUNDATION
FORSUCCESS
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FINAL RULE, SECTION 106.8 Besignaton of Coordnator,

Adoptio@%evance Procedures

“Each recipient must designate and
authorize at least one employee to N O
coordinate its efforts to comply with its \'
responsibilities under this part, which 0 ,
employee must be referred to as the Title a
IX Coordinator.”

Additionally:

e The recipient must notify everyone].oQ@
the name or title, office address, \
email address, and telephone

number of the coordinator(s).

 Any person may reportinp by
ma il/email, telephone usm@a
contact information.

* Reports can be m@’& ytime.
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FINAL RULE, SECTION 106.&j

The institution must notify
applicants and all members of
the community of the Title IX
Coordinator’s:

1. Name or Title

2. Office address
3. Email address
4. Phone number

Any person may report , at any
time, sex discrimination, incluging
sexual harassment in persom, by
mail, by telephone, by enrall, or
any other means usingithe
contact information(listed

GRAND RIVER | SOLUTIONS




RESPONSIBILITIES REQUIRED UNDER TITLE IX AND
THE REGULATIONS

e Serve as the primary pathway « Coordinatg'the €effective
for receipt of reports of sex ImplemeRtation of supportive
discrimination and sexual MEARUNS
harassment  Where a report is made, but a formal
complaint is not filed by the
« Upon receipt of a report, complainant, determine whether a
promptly contact the formal complaint should be filed and

complainant to discuss the sign that formal complaint

availability of supportive « Effective implementation of any
measures and to explaid the remedies imposed by a decision maker
at the conclusion of a grievance

process of filing a foripal

- rocess
complaint P
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RESPONSIBILITIES OFTEN DELEGATED TO THE
TITLE IX COORDINATOR (\6

e Ensuring that the institutional policies and procedure&\s@compliant

with Title IX \0

« Ensuring dissemination of the policy O
e Overseeing the grievance process to ensure ii/As compliant
« Coordinating a compliant grievan(ieK@{s
 Staffing various roles \
Ensuring training requirements arte met
Record keeping 6
Compliance with inte iNg federal and state laws
Education and pr@ on efforts
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THE THREE ESSENTIAL FUNCTIONS OF TITLE IX

COMPLIANCE

01 02 03
Response Education & Compliance
Prevention

_
O OO0
|_|_|ooo
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A SUCCESSFUL
TITLE IX
COORDINATOR...

C
A
R
E
S

Consistent

Adheres./to policies and
procedures

Records or documents
everything

Engages meaningfully
with the community

Strategizes for success
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CONSISTENCY

e Creation of Forms and Templates
* Development of Annual Plans for 0\

Training 6

* Development of Annual Plans Qr
Compliance

« Comprehensive Polici@@
Procedures 6

N

GRAND RIVER | SOLUTIONS




ADHERENCE

« Adhere to policies and
orocedures

e Implement training
nlans

 Stick to compliance
plans

e Use the forms that are
developed

_ .
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RECORD KEEPING

Document, Document, Document!

1. Compliance
1. Maintain old policies
2. Keep records of all
responses to reporting
requirement
2. Training
1. Dates, times, locations
2. Attendees
3. Training materials
4. Reason for the trainigg

3. Response
1. EVERYTHING
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ENGAGEMENT

 Understand the needs of
the community you
serve

e Build awareness
e Build trust

 When you engage,
others engage

e Can assist with workioad
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STRATEGY

e Conduct your own ‘\
review: Evaluate the 0\,
institution’s state of 0\

compliance, strengths, 6
and opportunities in all

areas ‘ QQ\

* Develop plans for

SUCCESS INn every area Q\

* Prioritize the
implementation and_{(\
execution of those\‘b'

plans @
B —



SUCCESSFUL COORDINATORS APPROACH ALL
ASPECTS OF THE WORK... 06
O

H»
)
Utilizing N,
Best
Practires




IMPARTIALITY S
Avoiding Prejudgment and Bias . OQ

“The Department’s interest in ensuring 6
impartial Title IX proceedings that avoid ‘
prejudgment of the facts at issue necessitata@

2

a broad prohibition on sex stereotypes
decisions are made on the basis of

Individualized facts and not on sjg ﬁ ypical

notions of what “men” or “wW@hen"

U

not do.” 85 Fed. Reg. 30@ 19, 2020).



IMPARTIALITY: AVOIDING PREJUDGI\/I%NT AND BIAS

Do not rely on gender-
Do not rely on cultural specific research data or
Do not rely on cultural stereotypes about h.ow theories to decide or make
“rape myths” men or wor.ien Inferences of relevance or
purportedly benave credibility in particular
cases

Recognize that anyone,
regardless of sex, gender, A ‘0id any perception of
gender identity or sexual @, wi@s in favor of or against
orientation, can be a victin. & complainants or
or perpetrator of se.\ual respondents generally
assault or other vio.2ncre

Employ interview and
Intake approaches that
demonstrate a
commitment to

Impartiality




IMPARTIALITY S
Avoiding Bias , O(\
N\

» “Department encourages [schools] to apply an Qs Qe (whether a reasonable
person would believe bias exists), common pproach to evaluating
whether a particular person serving in a Tgle w¢role is biased” WHILE

R\
“exercising caution not to apply @izations that might unreasonably
conclude that bias exists (for x e, assuming that all selfprofessed

feminists, or self-described Vors, are biased against men, or that a male is
Incapable of being sensit omen, or that prior work as a victim advocate,
or as a defense attorn{ ders the person biased for or against complaiants

or respondents” 0




IMPARTIALITY

Avoiding Conflicts of Interest

e SIM

NOT

oly having an affiliation with an ||\s®}on In itself is
a conflict of interest:

O [ ]
N

holding school’s responsibi

W
N

vestigators and other perso so Department will focus on
mpartial end result of process,
ithout labeling certain Istrative relationships as per se
volving conflicts of pXerest ."

o

Department’s authority I1s over ? Is not individual



IMPARTIALITY

Avoiding Prejudgment, Bias, and Conflicts of Ieﬁ@t
N
Bottom Lin€>\0‘
 Follow facts of ever i%?\/idual case
* Investigate in manner that yl @ allow even a perception

of prejudgment or@s or or against any party

&

P




COMPLIANCE




SOURCES OFCOMPLIANCE OBLIGATIO%I

Violence Against Other, Intersecting

Title IX Final Regulations Women Ar.t Federal Laws

State Law \ Institutional Policies Resolution Agreements




TITLE IX COMPLIANCE OBLIGATIONS
)

.
For &\ts of sexual harassment utilize
vpnce procedures that comply

section 160.45

Designate a Title IX Coordinator

Require that individuals participating in
the grievance process do so impartially
and that they are trained in

accordance with the 160.45(b)(2)(iii).

Disseminate Policy

Notification, Publication

Promptly respond to instances
‘ | harassment occurring within 4

Maintain records response to sexual
harassment in accordance with 160.45
(10)

educational program or acti
the institution has actual
manner that is not delibafa

indifferent; ‘Q"
Provide supp &e ures in

‘ | accordancev@ ’ | Comply with 160.71 prohibition
requirements o™=€ction 160.30 against retaliation




Staffing
Notice

Procedural

Reporting




DEVELOPING A STRATEGY FOR COMPLIANCE
S

RN

O

E} ldentify Compliance Obligatior&O

&2

| R\ |
How you will prov r@\you are compliant
E} Recor@&'ing



IMPLEMENTING THE STRATEGY
FOR COMPLIANCE

Recort
_ Keer ng
Partnerships Datibizises Calendar

(BT Jr
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TRAINING & EDUCATION

L/
Educating ours
communitig

N




SOURCES OF TRAINING REQUIREMENTS
\OQ

. Title IX Final Regulations \
State Law
\*Qi

. Violence Against V\@ea Act
O\fb" . Resolution Agreements




TRAINING AND EDUCATION: TWO AREAS OF FOCUS

S
&
—> Institutional %@\se to Sex Discrimination

\A@*

\%\ Prevention Education




INSTITUTIONAL RESPONSE TRAIN%\IG
. Institutional Policies and . Q
1. Institut | Pol \O

Procedures

Prohibited Conduct \0’\'
Options for Confidential 66

Support
The Identify, Role, and

Requirements of the A@‘

> W

Responsible Employee .
Options and methods Q~\
for Reporting

6. The Grievance Process 6

7. The Role of the Titlew

Coordinator \

o1



A REALLY

To pet know the answer to
g&uestion thrown your
To say, “I don’t know,” “I'd like
I M PO RTANT M O M E NT - to think about that,” “I'll get
LISTEN UP. back to you,” “Thank you for
IT,S OKAY é sharing your perspective.”
\ To decline to answer a
guestion

@ To recognize and assert
your expertise




WHO MUST RECEIVE TRAINING?

Title IX Staff* Faculty

New/existing

Coordinators

. Investigators « New faculty - Now Students staff
 Decision » Existing » Fxisting * Senior
M akers faculty Sudents Iead_ershlp
(hearings and  Adjunct « Specialized * Public
appeals) Faculty populations Safety/campus
» Facilitators of  Supervis'ng o Student staff law
Informal fact iy enforcement
Resolution e Health care
workers

**Those who are charged witfensuring a prompt, fair, and impartial invest igation and result.” (VAWA)




COMMUNITY PARTNERS?

Boards of Trustees Law Enforcemar t Advocacy Groups

Health Care Providers




TRA| N | NG FOR The scope of the institution’s education program or

activity (i.e., its Title IX “jurisdictir,n”)

TITLE IX STAFF a

How to conduct the grieval'ce process

How to serve imp ardally

The technningy to be used at a live hearing *

\3cu2s of relevance of questions and evidence *

Rape shield protections; and, *

Issues of relevance in creating an
Investigation report. *



-WPLOYEE
XEPORTING
OBLIGATIONS




SPECIAL CONSIDERATIONS FOR TRAINING &

EDUCATION

Explaining the
Institutional dezisicn Responsible Employee

for two challenges
processes/nrocedures

Explaining the
narrowed scope of
Title IX

Burden of proof Time for

Length of Training guestions/community
challenges orocessing




PREVENTION EDUCATION: TITLE IX R%GULATIONS
O\

"And whtle t.e Department
does not miandate educational
curric'nd, nothing in the final
renu@tions impedes recipients’
c.scretion to provide students
(or employees) with
educational information."

85 Fed. Reg. 30063 (May 19,
2020).



PREVENTION EDUCATION: VIOLENCE AGAINST

WOMEN ACT (VAWA) QO
,&\O

A primary prevention
and awareness program \0

(which includes 66

bystander intervention]

aims to prevent dating AQ\

violence, domestic .

violence, sexual assault, \
and stalking. 6

Ongoing preventiogh&

awareness caim S.




ELEMENTS OF ANNUAL TRAININ%\@TRATEGY
,'&\0

e |dentify population to be trained 0
e Determine topic \

e Schedule the training %O
 How will you deliver the training

\
e Partnerships '\QQ
« Communications
« Community input/feed@q
 Engagement atpﬁg e education



ONGOING

ASSESSMENT OF

TRAININGS

7o

S48

e \ and Post
veys
\

Observation

Opportunities for
Feedback and
Suggestions

Engage and Listen



[ AN
<@ual Report

@ On Your Website
When training

.
% In conversations

oO
f?ﬁ"\

TRAINING
COMMUNICATION

7o




PREGNANCY OR R:=LATED
CONDITIONS




O
N
Tit@&ohibits discrimination on
ﬁ sis of sex, which includes
‘ ghancy and parental status —
In educational programs and

\ activities.
6@

o



TITLE IX & PREGNANCY

QO
CaQ@(clude or treat students

% ployees or applicants)
fierently based on pregnancy or

A@‘ related conditions.
6@ "Related conditions" include

"childbirth, false pregnancy,
termination of pregnancy, or
recovery therefrom"



TITLE IXOBLIGATIONS
Summary of the obligations relating to pregnant s&@&

N\

- Allow them to make up any missed work

without penalty 6

- Treat them similarly to students with a
temporary disabllity.

- They must be allowed to return to th@l
academic and extracurricular sta 6 fore

their medical leave began.

- Must provide reasonabl ments, like a

larger desk, eIevato@ , or allowing
frequent trips to the oom




ALLOW MODIFICATIONS %)n-Exhaustive
O
3 D
O
>N
ACADRMI
ADJ ENTS
m@‘_\ience,
2 ié;sziigmﬂggﬁg

AB%@ SERVICES
To@ medical Counseling

ppts

5

PHYSICAL
SPACE

And supplies

BREAKS

For health needs;
expressing milk




NOW WHAT?

- A student in a science program asks a faculty . OQ
member if they can be excluded from a \'\
series of lab sessions involving in chemicals 0
that may be harmful for pregnant people. \
The instructor is insistent that they must Q
complete these labs in orderto  not fawh

class: ‘ A@

o As Title IX Coordinator, wh@your next

steps?
o Who else are you brin 'r@‘uto the
conversation?

o How can we be c%é@e to ensure equal
access for thigsadent?



DAY 2 AGENDA
Q2
.\O

Receipt of Reports \,
Actual Knowledge, Report Re Q% Initial Assessments, &

Supportive Measures 6@

7o
Complainant Intakégg&pportive Measures

Report tion
rtBased Based, Alternative/Informal, or Formal



01

RECEIPT OF REPOK!S

L/
Actual Knowle \I&eport Response,
Initial Assess , and Supportive

Measures 6
N

0\




INFRASTRUCTURE FOR REPORTING

Develop and
adhere to a
practices for
documenting
reports and
responses

Develop
methods/avenues
for reporting

O

COFtY_lmU 0% Develop a protocol
reportin S that ensures a
a olks

sho pect after prompt response to

reports
submitting a report P



Notice to College/University

Outreach/Response froin Title IX Coordinator

R EG U LATO RY Support Meaxures, whether or not Formal
REQUIREMENTS [SuEEANGAIE:



RECEIVING REPORTS AND INITIATING THE RESPON-<
S

RN

\

W

@ 3

l/
S

’:r\ 2. Determine the E "<'

appropriate initial res
4. Document/record the

\ E \l/ ﬁ réceipt of the report and
0 the response thereto

1. Review the report

3. Promptly initiate that
response




INITIAL OUTREACH

&
e First: Safet
 Emaill: Cre;/te \0
—0rms 66
* Phone Q\
N

 In person: Use RA,
Ca mpus Safety Q~\
* Follow Up Emails 6
N
)
B —



SCENARIO: EMERGENCY REMOVAL OF STUDENT

e High threshold

e Not a determination of
responsibility

 Whether or not grievance Is Q\
underway ‘\Q
ical)

 |ndividualized
e Immediate threaéﬁ&

. Opportunity@ﬁh llenge




THE TITLE IX OFFICE RECEIVES THE FOLLOWING ANONYMOUS
REPORT VIA YOUR INSTITUTION’S ONLINE &@ORTING FORM:

QO
“Riley Smith is in trouble. | live on their floor in Ri \E | and | constantly hear
fighting and crying coming from their room a é very time | see Riley with
their partner, they seem really submissive gn rvous and | have noticed bruises
on Riley the mornings after the biggest f . The RA and Riley’s partner are
friend and so the RA doesn’t do anyihy out it. It's getting so bad that some of
the other people on the floor are@ bout intervening, but we are afraid of

Riley’s partner too.” 6
o




THE TITLE IX OFFICE RECEIVES THE FOLLOWING EMAIL
FROM A RESPONSIBLE EMPLOYEE: 06

XN

“My name Is Professor Jones. One %udents shared that they
were raped last weekend at a part another student. They

don’t want the school startln vestigation, and so | am not
going to share their name etalls with you. They are

thinking about talking to t Ice but are not sure who to

contact. Can you plea de me with information that | can
share with the stud




COMPLAINANT INTAKE &
SUPPORTIVE MEASURES




INITIAL MEETING WITH THE COMPLAINANT

* Prepare for the meeting Q
o Select appropriate space ,'\\9
 Build trust and rapport; \0

em power 60

e Explain your role

» Discuss available support Q@‘

e Options for reporting Q;\

e Answer guestions 6

e Evidence Q
C oIIection/preservati{t;D.

e Conclude with a@
of next steps

sion



SUPPORTIVE MEASURES

May not
unreasonativ
burden the othe,

Praty

Designed to restore
or preserve equal
access

Non- Disciplinary

A5 appropriate and
Non-punitive reasonably Confidential
available




EXAMPLES OF SUPPORTIVE MEASURES
» Assistance obtalnlng access to 6
)

counseling, advocacy, or medical
services;

support and requesting academic
modifications and supportive measures; 6

« Assistance obtaining access to academic \0\'\

« Changes in class schedules;

» Assistance requesting changes in work ‘
schedules, job assignments, or othekwo

accommodations; \
« Changes in campus housing; Q
» Safety escorts; 6
* Leaves of absence; Q
e Mutual restrictio “C)Q;ct between
the Parties (“No@aet” orders).



"MUTUAL
RESTRICTIONS
ON CONTACT
BETWEEN THE
PARTIES”

0\



POST MEETING TASKS

Send a summary emau.
Document the meeting with resources, osticns,
next steps

Document supportive
measures requested,
provided, and not
provided. Where not
provided, indicate why.

(| . rovide the supportive

Mak nnection
ake connections measures
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REPORT RESOLUT,CN

[/
Support -Base
InformaI/Altg . or Formal

N




HOW TO PROCEED?

Support- Alternative/ Formal/
Based Only Informal Investigation/
Hearing
No formal Signad All
process aorcement; requirements of
Voluntary; 106.45

What records?



SUPPORT BASERPASED
RESOLUTION




SUPPORBASED RESOLU%IONS

O
,&\O
e Supportive Q\O
Measures 6
e Targeted . Qé\

—ducation Q‘\
e Educational Co 6
nversations Q

N



FORMAL COMPLAW. T & NOTICE
REQUIREMENC




FORMAL COMPLAINT FILED

By Complainant By the Title IX
Coordinator




FACTORS TO CONSIDER WHEN DETERMINING
WHETHER TO FILE A FORMAL COI\/II?{I@?INT

Allegations of
Violence

QY

Threats

Serial
predation

Use of
Weapons




A FORMAL COMPLAINT MUST INC%UDE

The Complainant’s digital or physical signature, or an indicgh
that the Complainant is the person filing the Formal Comp

An allegation of Prohibited Conduct as defined u%c s Policy. This
may include: Where the incident(s) occurred,; yfCident(s) occur red;

a
when the incident(s) occurred; g
ldentity of Respondent, if known'i Q‘

A request for a resc@\@?nvestigation.




» Not sexual harassment

DISMISSING COMPLAIN

Mandatory iscretionary

+ cumplainant withdraws
complaint

» Did not occur in program

or activity » Respondent no longer

enrolled/employed

G\ N [SOra.% e
Uost, against perso » School unable to collect

sufficient info




CAN PROCEED 60
UNDER OTHER g
POLICY N

S
o




NOTICE OF ALLEGATION REQUIR%I\/IENTS (1)

* Notice of the allegations, including sufficient d.e@gnown at the
time and with sufficient time to prepare a re e before any initial
interview. Sufficient details include: \

 the identities of the parties involveg&@e Incident, if known,
 the conduct allegedly constituting s&Xual harassment under 3

10630,
"AQ

e alleged incident, if known.

 and the date and Iocati?
* The written notice must )xcldde a statement that the respondent Is
presumed not respongide’ for the alleged conduct and that a
determination reg responsibility iIs made at the conclusion of

the grievance @ SS.




NOTICE OF ALLEGATION REQUIR%I\/IENTS (2)

* The written notice must inform the parties that @ay have an
advisor of their choice, who may be, but is n uired to be, an
attorney, under paragraph (b)(5)(iv) of thi tion, and may inspect
and review evidence under paragrap (vi) of this section.

* The written notice must inform the arfes of any provision in the
recipient’s code of conduct th its knowingly making false
statements or knowingly s@\ g false iInformation during the

@"Z’Q

grlevance Process




NOTIFYING THE ey
RESPONDENT

Make sure Support Avaiiel.'e

Written Notificatior Nezings and Sufficient Time to
Prepare

Don’t Send Hn a Friday

L.t send at 5pm

'

How will you notify?

Consider impact of notification on Respondent




ADVISOR OF CHOICE

The advisor
can be
anyone,

Including an
attorney

Institutions
cannot place
restrictions on

who can

No training
required

Institution must
provide advisor
for the purposes

of
guestioning only.




INITIAL MEETING WITH RESPOND%NT

e Prepare for the meeting . OQ
e Select appropriate space 0\'\

 Build trust and rapport; empower
« Explain your role 66
e Discuss available supportive measures

e Supportive measures that were . A@‘
provided to complainant that impa
them

« Answer questions 6
 Evidence collection/pres%ibn
e Conclude with a di of next

steps @




POST MEETING TASKS

Document the meeting

Make connections

Send a summary email vith
resources, options, nevt
steps

-‘rovide the supportive
measures

Document supportive
measures requested,
provided, and not provided.
Where not provided,
Indicate why.




COMPLAINT RESOLUTIQN

Informal Resolution Fornal Resolution

~ormal Complaint e !ncstigation and
Required Sdjudication process in

Can withdraw form
process

Alternate
Resolution/Mediaticn

No appeal




ALTERNATIVE ~rESOLUTION




ALTERNATIVE RESOLUTION REQL%REI\/IENTS

* Formal Complaint must be filed . Q
O

 Participation in an alternative 0’\,
S

resolution must be voluntary

* Must occur prior to resolution via a
formal process

e Parties must be permitted to vw @éw
and seek formal resolutio \

» Voluntary, written conse@to the

alternative resoluti‘%gh st be

obtained \

 Faclilitators of zﬂ@native resolution
must be trained




ALTERNATIVE RESOLUTION NOTICE REQUIREMENT?

* The allegations,

* The requirements of the
alternative/informal resolution process
Including the circumstances under which it \
precludes the parties from resuming a O
formal complaint arising from the same 6
allegations, provided, however, that at any‘
time prior to agreeing to a resolution, a )@
party has the right to withdraw from@
alternative resolution process

 And resume the grievance pr%as with

o
XYY X

respect to the formal comp nd any
conseqguences resulting articipating
In the alternative resofpt rocess,
Including the rec will be

maintained or co shared:




P

FACILITATORS OF ALTERNATIVE
RESOLUTIOWAS WITNESSES



06
INFORMAL/ALTERNATIVE \5\\
RESOLUTION IS PROHIBITE 6}
RESOLVE ALLEGATIONS TI&
SSED

EMPLOYEE SEXUALLY H
A STUDENTON\

S
o
e



FORMAL RESOLJTION



PROCEDURAL REQUIREMENTS FOR I%VESTIGATION

Equal Opportunity tr,

Present Evide nce An advisor of choice

Notice to BOTH parties

Dppurtunity to review all
dit >ctly related evidence, Report summarizing
‘ and 10 days to submit a relevant evidence and 10
written response to the day review of report prior
evidence prior to to hearing
completion of the report

Written notification of
meetings, etc., and
sufficient time to prepare




TITLE IX COORDINATOR'S ROLE .6,
In the Investigation \QQ

o Title IX Coordinator is permitted Q
to conduct the investigation, 6

though this is not favored

e |f conducting the investigation, ‘AQK
\

do so in accordance with the
applicable institutional pohcy@

* |If not conducting the é
mvestl%;atlon, may serv.
support to the invest

e May serve as a@’&u e to the

parties



PROCEDURAL REQUIREMENTS FOR EARINGS

Standard of proof used
may be preponderance of
Must be live, but can be No Compell'ng the evidence or clear and

conducted remotely participation convincing; standard must
be the same for student
and employee matters

Cross examination must

be permitted and must Decision maker : o
be conducted by aetermines relevancy of Wri'gsege%etﬂg'toigcﬂésetsbe
advisor of choice or guestions and evidence o ] e e
provided by th~ offered J

Institution




TITLE IX COORDINATOR'S ROLE .6,
In the Adjudication Q

 Title IX Coordinator may not serve a% CISIOn maker
 May serve to support the deusmn@ er(s)

* May participate in the hearmg(Q ovide logistical support to
decision makers

* Responsible for effe(@mplementaﬂon of remedies

Imposed 0\@




FINAL RULES 106.45(B)(8)
06
O

“Institutions must offer both ‘ﬁ%s an appeal
from a determination rega & responsibllity,

and from a recipient’s Issal of a formal
complaint or an;@lr\\egatlons therein.”

0"2’




TITLE IX COORDINATOR'S ROLE .6,
In the Appeal Q

o Title IX Coord, a@ ay not serve as an
appellate rev

 May sery, support the appellate
reweyv%%ne

. MQNoVide logistical support

ay® coordinate implementation of
Q pellate findings, where appropriate.

\ » Responsible for effective implementation of

remedies imposed






THE RIVER
CONNECT HAS
MOVED TO

LINKEDIN . C'gQ

At the same place you do your

business social media networking, AQ‘

you can now find The River

*
Connect and all the great events, \
resources, and real -time
discussions on the topics 6
important to higher ed equity Q

professionals. \@




Let Our I Support The

Goo

You And Your

T Q¥ e Doing.

Delegated Roles
Investigations
Hearings & Appeals
Alternative Resolutions
Program Review
Policy & Procedures
Consulting & Coaching

Grand River Solutions




RESOLUTION
SERVICES Q2

L 4
\' tion Services
We work to resolve employee, faculty,
and student cases at companies and ‘
Our experienced practitioners are A Z

educational institutions.

*
available to serve as facilitators of \
alternative resolutions, investigators, E

decision- makers, hearing officers,

chairs, panel members, or appellaQ
officers for all equity and @»

discrimination cases. 0\



DELEGATED ROLES 006

Gap in staffing? We can help. O\
Interim or Long -Term Needs 6

*

e Title VI Coordinators and Staff \
e EO Director

« Equity Director
« ADA/504 Coordinators an

e Title IX Coordinators and Staff Q@

Delegated Roles




ADA/504 Digital Aqessibility

ADA/504 Coordinator P@evelopment & Review
Policy Development & Review Training

Training Q\ Consulting

Accessibility & Compliance Assessmer% Investigations

Investigations
7o
D

O
0\@“0 ADA/504 Services




TRAINING AND TRAINING MEMBERSHIP
Please check out our wide selection of trainings and learn about our n(wg ited training

membership.  Unlimited open training acess for your whole campusg, nual fee.

Q Explore Training




CASE MANAGEMENT SOFTWARE

: @Q
Designed for you,
0\0 by people like you

We are experts and practitioners
working in response and
resolution for discrimination,

A@‘ harassment, & equity concerns.

Case Tracker allows you to:

e communicate with campus
stakeholders without

0\
E E » track and manage your cases

compromising case privacy,

@‘ and
» provide parties with the ability
to follow the status of their
case

Schedule a Demo




It's a heavy burden.
Somehow, you still need to
get the job done.

We’'ve Got Your Back.

Plus, we’'ve created special offerings designed to
speed the work process and lighten your load.

20% Discount On Services New To You. é

-Rapid Response

-Compliance H Ing
-Process Ady

-End-to- !a!e Management
-Su % our Equity Office
-Titl ategies

View Fall Promo




info@grandriversolutions.com

/Grand- River-Solutions

/GrandeverSqutlonQ
/Grandeer&&@ss

/Gr@ olutions.com

@titleixandequity.bsky.social

‘QQ

\

N

9

CONNECT WITH US



©Grand River Solutians, Inc., 2022. Copyrighted
material. Express peimission to post training
materials for ttiose who attended a training
provided b/ 5 and River Solutions is granted to
comply wu 34 C.F.R. § 106.45(b)(10)()(D). These
training niaterials are intended for use by
licen.;ees only. Use of this material for any other
reason without permission is prohibited.
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